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FOREWORD

The Acts of Synod 2004 contains the following:

= Supplementary reports of the Board of Trustees of the Christian
Reformed Church in North America and those agencies and com-
mittees authorized to file them

= Supplementary overtures and communications to synod re matters
completed at a spring classis meeting

= Financial reports

= The minutes of Synod 2004

= Anindex

It will be necessary for the user of the Acts of Synod 2004 to keep the Agenda
for Synod 2004 at hand for ready reference. The Agenda is not reprinted in the
Acts. The pagination continues from the Agenda to the Acts. Supplementary
materials begin on page 451, following preliminary unnumbered pages.
Financial reports begin on page 511. Minutes of synod follow, beginning on
page 533. The index references both volumes; the numbers in boldface type
refer to pages in the minutes of Synod 2004.

May all who read the reports of the ministries and study committee and the
minutes of Synod 2004 discover the ways in which the Lord is leading the
Christian Reformed Church in North America and give him thanks for its
many opportunities to minister in the areas of education, missions, mercy,
publications, and pastoral care.

David H. Engelhard, general secretary
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BOARD OF TRUSTEES SUPPLEMENT

I. Polity matters

A. Interim appointments

1. The Board of Trustees approved on behalf of synod the following
appointees chosen by their respective classes to serve as delegates to the

denominational boards:

Board Classis Member Alternate Term

Synodical

Deputies Arizona Rev. Paul J. Van Dyken
Central California Rev. Gerard L. Dykstra Rev. Bruce A. Persenaire 2007(1)
Hackensack Rev. Clair Vander Neut Rev. Douglas H. Bratt 2006(1)
Heartland Rev. David L. Heilman
llliana Rev. Gerrit Veenstra
Kalamazoo Rev. Hendrik De Vries
Minnkota Rev. Lee G. Christoffels Rev. William D. Vis 2007(1)
Northcentral lowa Rev. Frank E. Pott 2007(1)
Northern Michigan ~ Rev. Robert D. Steen 2007(1)
Southeast U.S. Rev. Lawrence J. Howerzyl

CRC

Publications  Northcentral lowa Mr. Paul Delger Rev. Matthew D. Ooms 2007(1)
Northern lllinois Mrs. Mae Cooper

Home

Missions Columbia Mr. Gerald Vrieling 2007(1)
llliana Mr. Harley Ver Beek 2006(2)
Lake Superior Rev. David J. Swinney

World

Missions Atlantic Northeast Mr. Paul Theule 2007(1)
Heartland Mr. Byron Noordewier Rev. Nathan De Vries 2007(1)
lliana Rev. Eric Schering Rev. Gary Schipper 2007(1)
Southeast U.S. Rev. Manny Bersach Mrs. Kathy Boldenow 2007(1)

CRWRC lliana Mr. Dan Zandstra Ms. Mary Dornbos 2005(1)
Thornapple Valley Mr. Chris Van Spronsen Mr. Lee De Vries 2007(1)

B. Board of Trustees membership

1. Trustees whose terms expire in 2004:

Alternate

District Member

At-large (Canada)
At-large (U.S.)
Region 11

Mrs. Patricia Storteboom
Mrs. Cindy Vander Kodde
(Vacant)

Mrs. Verney Kho
Mrs. Mamie Thomas
Rev. Calvin D. Compagner
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2. Words of thanks

Words of thanks are in order for Mr. Paul Dozeman, Mr. Hessel Kielstra,
Rev. Al Machiela, Mr. Enno Meijers, Rev. Robert J. Timmer, and Rev. Bart
Velthuizen, who are completing their first terms of service on the Board; for
Mrs. Verney Kho who is completing her first term but is not able to serve a
second term due to her move to China; for Rev. James C. Dekker who
moved out of his region; for Rev. Calvin D. Compagner who served one
year to complete the term of another; and for Mrs. Mamie Thomas who is
completing her second term. We recognize with gratitude the contribution
these members have made and thank them for the many hours they have
given to the service of Christ and his church as members of the Board.

C. Women advisers to synod
In addition to the women advisers named in the Agenda for Synod 2004, the
Board has also appointed the following to serve at synod:

Dr. Nell DeBoer
Mrs. Marlys Popma
Mrs. Beth Ripmeester

D. Supplement for Church Order Article 15

Synod 2003 adopted a recommendation from the trustees of the Ministers’
Pension Funds (MPF) that required many churches to alter both the way in
which they needed to pay to the MPF and the amount they needed to pay to
the MPF. Synod adopted the following:

That synod amend the plan so that all organized churches be required to pay
church assessments determined at an amount per professing member age 18 and
older, or, if greater, the direct costs of their “first or only” pastor’s participation in
the plan. For first or only pastors serving organized churches, the grant of
credited service in the plan would be conditioned on timely payment of amounts
billed. This change is to be effective January 1, 2004 (see Agenda for Synod 2003,
pp. 211-13).

Church assessment amounts per active, confessing member age 18 and over
and the direct costs of participation will continue to be determined annually by
the pension trustees based on actuarial and other information available to them.

(Acts of Synod 2003, p. 600)

The report submitted to Synod 2003 by the pension trustees discussed a
number of reasons why these changes were necessary (see Agenda for Synod
2003, pp. 206-12). Since the conclusion of Synod 2003, the pension trustees
have had numerous occasions to explain synod’s action and to help churches
understand the need for consistent and full funding of the pension. The
pension funds’ report to Synod 2003 alerted the churches to several implica-
tions of the changes, including the following:

The proposed change would require employers (organized churches) to assume
responsibility for payment of the retirement-related cost of employing an ordained
minister. At present, such employers are responsible for all other costs of employ-
ment, including salaries, allowances, medical insurance, and employment-related
taxes. As mentioned before, emerging churches are already responsible for pay-
ment of all employment-related costs, including the cost of retirement.

(Agenda for Synod 2003, p. 212)

The discussion that has ensued in the churches has indicated that some
(maybe many) councils do not clearly understand the extent of their responsi-
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bilities for providing proper support for their ministers. Church Order Article
15 articulates the basic principle when it says: “Each church through its council
shall provide for the proper support of its minister(s).” That principle is not
expanded upon, and there seems to be some serious differences of opinion as
to what is included.

The Board of Trustees is recommending that an interpretative statement
regarding the meaning of “proper support” be included in a Supplement to
Church Order Article 15. The Board of Trustees recommends:

That synod adopt the following statement and append it to Church Order
Atrticle 15 as a supplement:

Proper support of a church’s minister is to include an adequate salary,
medical insurance, a housing provision, payment to the denomination’s
ministers’ pension plan, a continuing education stipend, and other
employment-related items.

Grounds:

1. This will assist classes and their church counselors in advising the
congregations regarding proper support for a minister.

2. This will assist churches in knowing which employment-related
expenses they are expected to pay.

3. This will assist pastors so that they are not required to negotiate yearly
regarding which elements need to be part of their support package.

E. Revision to Church Order Article 84

The Church Order is an invaluable tool to the assemblies of the Christian
Reformed Church. As weighty issues come before councils, classes, and synod,
the Church Order provides biblical teaching, sound advice, and practical
guidelines. Church leaders rely on the Church Order because they place a high
value on conducting church life in a “fitting and orderly way” (1 Corinthians
14:40). Furthermore, church leaders have learned the importance of adhering
to the Church Order to ensure a consistent response that could mitigate the
risk of personal and church liability.

In the past, when the church grew more aware of a specific problem,
revisions to the Church Order may have been necessary to facilitate the
church’s response. Here is a recent example. Synod 1998 approved the
“Guidelines for the Suspension and/or Deposition of Ministers of the Word”
after a previous synod requested new guidelines “against a background of
increasing numbers of separations and a lack of clear guidance for councils,
church visitors, and pastors when there are suspensions and/or depositions.”
These added guidelines have assisted numerous councils, church visitors,
classes, and pastors with wise pastoral and ecclesiastical advice when the
matter of suspension or deposition arose in a congregation.

Today, as the church’s awareness of the dynamics of sexual misconduct
grows, the church is becoming more concerned about its pastoral response and
its legal responsibilities in misconduct situations. Assemblies seek out the
Church Order for guidance. Council members, pastors, and church visitors
have requested guidance when responding to questions of whether or not to
reinstate an officebearer found guilty of sexual misconduct. The assemblies
want to trust that consistent application of the Church Order will facilitate
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healing and restoration to those affected by the sin of sexual misconduct,
thereby bringing further glory to God.

Presently, Church Order Article 84 deals with the reinstatement to office of
those officebearers who have been suspended or deposed. The Church Order
and the Manual for Christian Reformed Church Government address the following
conditions to consider:

— Sufficient evidence of genuine repentance from the behavior that led to
suspension and deposition.

— Adetermination of whether the sinful behavior of the past hinders the
deposed person from effective service.

— Evidence that a return to service is both glorifying to God and in the true
welfare of the church.

When the issue that led to deposition is sexual misconduct by an office-
bearer, the above conditions may not be sufficient when considering a request
for reinstatement. While genuine sorrow and remorse may be expressed by a
sexual offender, sexual offenders often lack empathy for their victim(s) or
blame the victim(s) or fail to see the damage they have caused, and they
cannot articulate why they chose to offend against a particular victim. The
sexual offender typically minimizes, rationalizes, or justifies misconduct, all of
which leaves a high risk for reoffending.

In addition, the widespread damage caused by the betrayal of trust and the
misuse of power when an officebearer is guilty of sexual misconduct hinders
effective service. Those who submit to the authority of officebearers must be
able to trust them and believe that the power afforded any ecclesiastical office
will not be misused again, particularly against vulnerable members of the
congregation. The sacred trust once violated cannot be restored easily and
without a hesitation that it could happen again. When a pattern of misconduct
is revealed, it becomes even more difficult to believe that trust could be
restored enough to ensure effective service.

The spiritual restoration of any broken human being brings glory to God
and benefits the church. It is difficult to judge, however, when to restore
someone to an ecclesiastical office because the signs of repentance and restora-
tion are not always clear. Thus, reinstatement to office can place the congrega-
tion at risk, which is contrary to its true welfare.

Therefore, additional guidelines are needed in the consideration of disci-
pline and reinstatement of a sexual abuser because the decision-makers need
to look beyond one specific offense and the remorse of the offender. Issues to
be addressed include the following:

— A pattern of sexual misconduct.

— A pattern demonstrating a mixture of sexual misconduct and related
ungodly conduct such as pornography and exhibitionism.

— Adisregard for civil laws protecting minors.

— Arreal possibility that the personality and character traits of the offender
increase the likelihood of reoffense and therefore put the congregation at
risk.

The Board of Trustees recommends that synod adopt the following amend-
ments to Article 84 of the Church Order and its appropriate Supplement:
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A. That synod alter Church Order Article 84 by adding the following
sentence:

Requests for reinstatement to office on the part of those
deposed for acts of sexual abuse or sexual misconduct shall be
dealt with according to guidelines adopted by synod.

B. That synod adopt the following guidelines and add them to
Church Order Supplement, Article 84:

When reinstatement is requested by a former officebearer who
confessed to or was determined to be guilty of sexual miscon-
duct leading up to suspension and deposition from office:

1. Reinstatement to office shall be denied to individuals who:

a. Confessed to or are determined to be guilty of sexual
misconduct against a minor.

b. Confessed to or are determined to be guilty of sexual
misconduct against more than one victim in a single
church or community.

c. Confessed to or are determined to be guilty of sexual
misconduct in more than one community or church.

d. Confessed to or are determined to be guilty of sexual
misconduct and other related ungodly conduct.

Examples of related ungodly misconduct include but are
not limited to engaging in adult or child pornography,
engaging a prostitute for sexual contact, exhibitionistic
or voyeuristic behavior, attending a nudist camp, sexual
addiction, and so forth.

2. Councils and classes shall not reinstate a former office-
bearer suspended or deposed for sexual misconduct or
ungodly conduct not covered in items 1, a-d without
receiving the advice of legal counsel concerning the
church’s liability.

Grounds:

a. The conditions listed in Church Order Article 84 to evaluate restoration
to office neither adequately address the unique behavior of sexual
misconduct nor recognize the present clinical knowledge regarding care
and treatment of a sexual offender.

b. The potential for civil liability and litigation against a council and classis
that restores a determined abuser to office is significant.

c. The importance of protecting the congregation has grown significantly
because of incidents of abusers who reoffend, incidents of multiple
victims of a lone abuser, and incidents of known abusers who move from
congregation to congregation.

Note: In Church Order Article 84 and its Supplement, the expression sexual
misconduct is defined as “the sexual exploitation of a parishioner, minor or
adult, regardless of age or consent, for the purposes of sexual gratification and
maintaining control over the person.” The expression determined abuser is
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defined as “an officebearer who either confesses to or is adjudicated to be
guilty of sexual misconduct by a civil court or ecclesiastical assembly.”

F. Week of prayer for peace

The Board of Trustees considered the appropriateness of synod’s declaring
a special week of prayer for peace. After much discussion, it was decided to
recommend to synod that a letter be sent by the officers of Synod 2004 to all
CRC congregations declaring June 27 to July 4, 2004, as a “week of prayer for
peace” (see Appendix A for a copy of a draft letter). The week recommended
includes both Canada Day (July 1) and Independence Day (July 4) in our
respective countries.

G. Multiethnic Conference

The Multiethnic Conference Planning Committee met on May 19 and, in the
course of that meeting, made the difficult decision to cancel the conference for
2004. For reasons still unknown to the committee, fewer than twenty people
registered for this year’s conference.

A letter has been sent to those who had been invited to attend this confer-
ence asking them to assist the committee by giving us some idea as to why
they chose not to attend this year. The committee was deeply disappointed
because the conference has been a blessing to the CRC’s ethnic communities
over the years as well as being a blessing for synod delegates. The date of the
next Multiethnic Conference has not yet been set, but there has been some
discussion about holding the next one in 2007 in connection with the sesqui-
centennial (150th) anniversary of the CRC.

Il. Program and finance matters

A. Encouraging and assisting smaller churches
Synod 2003 instructed the BOT to propose to Synod 2004:

1. Thatsynod instruct the Board of Trustees to propose to Synod 2004 criteria for
the organization, de-organization, and appropriateness for subsidy of
emerging and existing congregations. Specifically, such criteria will help
classes and synodical deputies to determine whether, by such standards, a
ministry ought to receive financial assistance or retain its status as an
organized congregation. Included in establishing such criteria is a mandate to
review the widely divergent practices of how membership is counted.

2. That synod instruct the Board of Trustees

a. To propose to Synod 2004 a list of ministries throughout the denomination
that are located in high-need and/or in urban areas that reflect the CRC’s
commitment to minister among the poor and disenfranchised in our
society. Specifically, such ministries shall qualify for special assistance that
will sustain and enhance the gospel witness and reflect God’s care for the
poor, as well as reflect the CRC’s commitment to learn together how to
minister in urban and other ministries in high-need settings.

b. Toreview and revise such a listannually.

3. That synod instruct the Board of Trustees to propose to Synod 2004 a funding
stream to support the ministries of smaller or needy congregations that do not
qualify for assistance now available through Home Missions.

Grounds for recommendations 1-3:
a. The historic commitment of the CRC to retain, at all costs, the life and
ministry of practically all congregations must be reexamined.
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b. Many congregations presently lack long-term viability and have fallen
below the margin of sustainability.

c. There are those ministries that reflect the presence of God in high-need
areas where most CRC congregation cannot effectively minister. Such
ministries deserve a broader base of support that can be generated locally.

d. Special provisions must be made for the financial support of qualifying
ministries in the light of the denominational priorities.

(Acts of Synod 2003, pp. 641-42)

Parallel to the issues listed above is the current study of the BOT to imple-
ment the ministry priority to encourage the development of healthy congrega-
tions. Because these concerns are so closely related, and because the task of
addressing them is substantial, the BOT is requesting an additional year to
respond to items 1-3 listed above.

B. Race Relations

The ministry of Race Relations has been undergoing a significant transition
during the past year. At the time of this writing, we are conducting a search for
a new Race Relations director. The BOT has also approved a revised statement
of Vision and Mandate for Race Relations. Because the original mandate for
Race Relations was approved by Synod 1971, the BOT judges that this revision
needs the approval of synod. Therefore, the following revision is recom-
mended for synod’s approval.

Statement of Vision

Because the Christian Reformed Church’s unity and diversity
must mirror that of God; the Father, Son, and Holy Spirit; the mem-
bers and agencies of the Christian Reformed Church are called to be
reconciled with one another as a community of racially and ethnically
diverse people of God. It is the vision of the Christian Reformed
Church to live out this calling by:

= Rejecting and resisting the practice and tolerance of racism in
all its forms.

= Confessing that racism diminishes us all and putting into
practice biblical principles of sharing insight, courage, access,
power, and resources.

= Celebrating the image of God in all people of every race and
culture.

Mandate

CRC Race Relations will initiate and provide effective and
collaborative training, programs, and organizing actions in ways
that mobilize Christian Reformed agencies and educational institu-
tions, as well as classes and congregations to recognize, expose, and
dismantle racism in all its forms and to experience true biblical
reconciliation as a diverse and unified people of God.

C. Mandate approvals

While the BOT is submitting the revised mandate for Race Relations to
Synod 2004, it believes that previous synods intended such matters to be
handled by the BOT but never explicitly approved that understanding.
Therefore, at the BOT’s last meeting, a motion carried to recommend to synod
that synod permit the Board of Trustees to alter and update the Statements of
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Vision and/or Mandates of the specialized ministries (e.g., Abuse Prevention,
Chaplaincy, Disability Concerns, Pastor-Church Relations, Race Relations,
Social Justice and Hunger Action) of the denomination when necessary. Such
action, when taken on behalf of synod, will be reported to synod.

D. Succession report

Subsequent to the release of the printed Agenda for Synod 2004, the BOT
adopted an official title for what the printed reported called the executive
director and general secretary (ED&GS). The BOT now informs synod that it has
chosen the title of Executive Director of the Christian Reformed Church in North
America for the single chief executive being proposed to synod.

E. Alternate Routes to Ministry

Having received and studied the Alternate Routes to Ministry Report, the
Board of Trustees (BOT) by way of the communication in Appendix B submits
its concerns regarding this report for synod’s consideration. The comments are
directed to the study committee’s recommendations that specifically affect the
ministry and goals of the BOT, both in its service to synod and to our denomi-
nation as a whole. We respectfully request that synod take note of these
concerns as it discusses this significant study committee report.

F. Agency board changes

The BOT informs synod that it has approved the plans of CRC Publications,
Christian Reformed Home Missions, and CRWRC as they have restructured
the makeup of their respective boards. The BOT also approved a change in the
bylaws of Calvin College that permits members-at-large to serve three
consecutive three-year terms. The bylaws of Calvin Theological Seminary
were similarly adjusted.

G. Financial matters

1. Stated supply compensation
The BOT is recommending that synod approve that the stated supply
compensation for 2005 be set as follows: not less than $445 per week for
churches in the United States; and not less than $460 per week for churches
in Canada.

2. Agency budgets and ministry share requests
The BOT approved the individual budgets of the agencies and educa-
tional institutions, as well as the unified budget, for the fiscal year begin-
ningJuly 1, 2004, and ending June 30, 2005. These budgets are based on an
aggregate ministry share request for 2005 in the amount of $266.09 (an
increase over 2004 of $3.93 or 1.5 percent).

3. The denominational salary grid
The Agenda for Synod 2004, p. 22, contained the incorrect salary grid for
reporting purposes. The grid that should have been printed is as follows:

U.S. 2004 Range Canadian 2004 Range
Level Minimum Midpoint ~ Maximum Minimum Midpoint ~ Maximum
20 $80,754 $100,944 $121,132 $104,023 $130,029 $156,034
19 $73,474 $91,841  $110,209 $90,243  $112,803  $135,364
18 $67,339 $84,174 $101,008 $78,633 $98,291 $117,950
17 $62,164 $77,706 $93,246 $68,840 $86,050  $103,261
16 $57,833 $72,291 $86,750 $60,643 $75,804 $90,965
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15 $54,204 $67,756 $81,306 $53,775 $67,218 $80,662
14 $47,480 $59,474 $71,369 $47,971 $59,962 $71,955
13 $42,024 $52,529 $63,035 $43,096 $53,869 $64,644

Note: The shaded areas are not currently in use.

Hay Associates suggested, and the BOT approved, a recommendation
that Synod 2004 adjust the denominational salary grid for 2004-2005 by 3.5
percent of midpoint over the present 2003-2004 approved grid.

2004-2005 Salary Grade and Range Structure

Proposed U.S. Range Proposed Canadian Range
Level Minimum Midpoint ~ Maximum Minimum Midpoint ~ Maximum
20 $83,581  $104,477  $125,371 $107,664  $134,580  $161,496
19 $76,045 $95,055  $114,067 $93,401  $116,751  $140,102
18 $69,696 $87,120  $104,543 $81,385  $101,732  $122,078
17 $64,340 $80,426 $96,510 $71,249 $89,062  $106,875
16 $59,858 $74,821 $89,786 $62,766 $78,457 $94,149
15 $56,101 $70,127 $84,152 $55,657 $69,571 $83,485
14 $49,245 $61,556 $73,867 $49,650 $62,061 $74,473
13 $43,495 $54,368 $65,241 $44,604 $55,755 $66,907

Note: The shaded areas are not currently in use.

4. Agencies recommended for financial support
Each year the BOT recommends such agencies that qualify to be placed
on the denominationally approved offering list. The organizations listed
below fall into the following categories:

Denominational Ministries recommended for one or more offerings
— New requests recommended for approval

New requests not recommended for approval

Renewals of previously approved organizations

a. Denominational Ministries recommended for one or more offerings
1) Denominational agencies recommended for one or more offerings

Back to God Hour — above-ministry-share needs
CRC TV - above-ministry-share needs
Calvin College — above-ministry-share needs
Calvin Theological Seminary
a) Above-ministry-share needs
b) Ministry Assistance Program (formerly Revolving Loan Fund)
CRC Publications
World Literature Ministries — above-ministry-share needs
Denominational Services — above-ministry-share needs
Ministry Programs:
Abuse Prevention
Chaplaincy Ministries
Disability Concerns
Pastor-Church Relations
Race Relations
Above-ministry-share needs
Multiracial Student Scholarship Fund
Social Justice and Hunger Action
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Home Missions — above-ministry-share needs

World Missions — above-ministry-share needs

World Relief Committee — one offering per quarter because
CRWRC receives no ministry-share support

2) Denominationally related youth agencies recommended for one or
more offerings

Dynamic Youth Ministries

a) GEMS

b) Calvinist Cadet Corps

¢) Youth Unlimited/Early Teens

b. New requests recommended for approval
1) United States

a) Hope Haven

The statement of purpose of Hope Haven is to assist persons’
with mental and/or physical disabilities locally, nationally, and
abroad to reach their potential. This purpose is accomplished
through vocational evaluation, training, and support as well as
through independent living evaluation, training, and support.
Ancillary services are available in-house or within the community
service delivery system.

Audited financial statements as of June 30, 2003, and 2002,
indicate a stable asset position with revenues of $16.9 million and
$15.9 million exceeding expenses of $16.3 million and $14.6
million, respectively. Support services represented less than 12
percent of total expenditures in 2003.

It is recommended that this request be approved.

Ground: Hope Haven is a ministry consistent with our
Reformed principles and services the needs of people world-
wide.

b

~

IN Network (formerly The Inter-National Needs Network)

This is a binational ministry with offices in both Canada and the
United States. It is described as “an interdenominational Christian
evangelistic organization” whose purpose is to “provide ministry
and financial assistance to affiliated organizations throughout the
world in order to carry on Christian missionary work through
evangelism, vocational training schools, literature distribution,
and disaster relief.” This activity is carried on in many areas not
serviced by our denominational agencies. In addition, the agency
“supports individual missionaries and Bible college students.”

Audited financial statements have been received for both the
U.S. and Canadian entities. For the year ended December 31, 2003,
the Canadian entity reported revenues of approximately $990,000
and in the U.S. approximately $1,164,000. The corresponding
expenses were $913,000 and $1,132,000. Neither balance sheet
indicates any excess amounts of cash or investments.

It is recommended that this request be approved.
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Ground: This ministry is consistent with the ministry values of
the CRC and is similar to other organizations already on the
approved list.

2) Canada

Inter-Varsity Christian Fellowship of Canada

The following purpose statement was adopted by the Board of
Inter-Varsity Christian Fellowship (IVCF) Canada in November 2002
and is consistent with previous purpose statements:

Being shaped by God’s Word and led by the Holy Spirit, the
purpose of IVCF Canada is the transformation of youth, students
and graduates into fully committed followers of Jesus Christ.

IVCF Canada owns and operates six youth camps across Canada,
and they work with high school and university students as facilitators
and coaches. Their counterpart in the United States is already
included on the approved agency list.

The audited financial statements for the fiscal years ended March
2003 and 2002 show revenues of $10.7 million and $11.4 million
respectively and expenses of $10.7 and $11.5 respectively. The
organization has an appropriate level of financial reserves.

It is recommended that this request be approved.

Ground: IVCF Canada was previously approved but failed to apply
last year. The ministry is worthy of CRC support.

c. New requests not recommended for approval

1) International Association for the Promotion of Christian Higher

Education

This is an organization of individuals and institutions whose
purpose is to foster, worldwide, the development of integral Christian
higher education through networking and related academic activity.
The organization is funded primarily via membership dues. Over 50
percent of expenditures are for support services versus program. No
audit or review was completed by an independent certified public
accountant. There is no significant outreach beyond the membership
of the organization.

It is recommended that this request be denied.

Ground: While the organization’s goals are laudable, its programs
are primarily for the benefit of its member participants rather than
its being an organization that delivers specific services.

2) Lutheran Aid to Medicine, Bangladesh (LAMB)

The mission of the organization is to serve the poor or underprivi-
leged people, particularly women and children of Bangladesh. This is
amission that is served by the Christian Reformed World Relief
Committee. As such, this organization’s ministry focus duplicates
that of a denominational agency.

It is recommended that the application be denied.
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Ground: The approved list is not intended to support ministries
that duplicate CRC efforts.

3) New Focus National

New Focus National is a faith-based training organization that
provides a biblically based financial skill-training program to
churches. The target of the program is people who are experiencing
generational or situational poverty. New Focus National equips
churches to grow in effective outreach and service to people experi-
encing financial crisis.

New Focus National was founded in 1994 and has trained over
100 churches in 18 states in 21 denominations. Support is primarily by
donations and grants plus training fees. Income peaked in 1998 at
$175 thousand. In 2002 and 2003, income was under $90 thousand.
Audited financial statements are available only for the 2001 year. The
organization receives audits only every two years. The organization
has not met the requirements of audited or reviewed financial
statements.

NFN recognizes that it needs to transition from a small struggling
organization to one that has lasting national impact. Currently,
however, it has questionable ability to operate on anything but a local
or at best a regional basis.

It is recommended that the application be denied.

Ground: This organization does not meet our minimum financial
solvency and accountability standards.

d. Previously approved organizations recommended for renewals

Nondenominational agencies recommended for financial support but
not necessarily for one or more offerings

The following organizations have been evaluated for accreditation as
agencies to be included for possible support through church offerings in
the Christian Reformed Church. Each agency provided detailed pro-
gram and financial information that was considered in the evaluation.
The evaluation followed procedures and guidelines generally defined by
synod in past years.

1) United States
a) Benevolent Agencies

Bethany Christian Services

Calvary Rehabilitation Center

Cary Christian Center, Inc.

Christian Health Care Center

Elim Christian Services

Hope Haven

International Aid, Inc.

The Luke Society

Mississippi Christian Family Services (MCFS)
Pine Rest Christian Mental Health Services
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b) Educational Agencies

Center for Public Justice

Christian Schools International

Christian Schools International Foundation

Dordt College

Friends of ICS (U.S. Foundation of ICS)
ITEM-International Theological Education Ministry, Inc.
The King’s University College

Reformed Bible College

Rehoboth Christian School

Roseland Christian School

Trinity Christian College

Westminster Theological Seminary in Philadelphia, Pennsylvania
Worldwide Christian Schools

c) Miscellaneous Agencies

Audio Scripture Ministries
The Bible League
Crossroad Bible Institute
Friendship Ministries
Gideons International - US
IN Network
InterVarsity Christian Fellowship (for specified staff support only)
Lord’s Day Alliance of The United States
Mission India
Reformed Ecumenical Council (REC)
The Tract League
Wycliffe Bible Translators

2) Canada
a) Benevolent Agency
Beginnings Counseling & Adoption Services of Ontario
b) Educational Agencies

Canadian Christian Education Foundation, Inc.
Dordt College

Institute for Christian Studies

The King’s University College

Redeemer University College

Reformed Bible College

Trinity Christian College

Worldwide Christian Schools - Canada

c) Miscellaneous Agencies

The Bible League - Canada
Evangelical Fellowship of Canada
Friendship Groups - Canada
Gideons International - Canada
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IN Network

Inter-Varsity Christian Fellowship of Canada
Work Research Foundation

Wycliffe Translators of Canada

H. Pension matters

The BOT received as information the communication from the Pension
Trustees reporting as follows:

Annually, pastors serving in the parish ministry are asked to report com-
pensation information. This information provides the basis for the determina-
tion of an “average salary” amount that, in turn, is used by the Ministers
Pension Plans for the calculation of “final average salary” amounts used by the
pension plans’ benefit formula. The final average salary used by the plans is
based on reported average salary amounts in the United States and Canada for
the three preceding years.

For 2004, the average salary amount was determined to be $41,269 and
$43,531 in the United States and Canada, respectively. Based on this informa-
tion and on similar information for 2002 and 2003, final average salaries
applicable to the year 2005 were calculated to be $40,498 and $42,443.

The BOT expressed its concurrence with the actions of the Pension Trustees
relative to the pension assessments for 2005 as follows:

Actuaries are asked to furnish information needed to determine the total
annual cost of the U.S. and Canadian plans. This information is used to
determine the amount of participant and member assessments.

The pension trustees adjusted participant and member assessments by
approximately 2.5 percent as follows:

The 2005 per-member assessment for the Canadian plan was increased
from $26.40 to $27.00 and the per-participant assessment was increased from
$6,600 to $6,764.

The 2005 per-member assessment for the U.S. plan was increased from
$22.80 to $23.40 and the per-participant assessment was increased from $5,160
to $5,288.

I. Summary of denominational investments and compliance with investment policy

Synod 1998 approved a number of measures dealing with investment
guidelines and disclosures. The BOT’s response to these requests is found in
Appendix C.

I11. Recommendations

A. That synod approve the interim appointments made by the Board to the
agency boards (BOT Supplement section I, A, 1).

B. That synod adopt the following statement and append it to Church Order
Atrticle 15 as a supplement:

Proper support of a church’s minister is to include an adequate
salary, medical insurance, a housing provision, payment to the
denomination’s ministers’ pension plan, a continuing education
stipend, and other employment-related items.
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Grounds:

1. This will assist classes and their church counselors in advising the
congregations regarding proper support for a minister.

2. This will assist churches to know which employment-related expenses
they are expected to pay.

3. This will assist pastors so that they are not required to negotiate yearly
regarding which elements need to be part of their support package.

C. That synod alter Church Order Article 84 by adding the following sentence:

Requests for reinstatement to office on the part of those deposed for
acts of sexual abuse or sexual misconduct shall be dealt with
according to guidelines adopted by synod.

D. Thatsynod adopt the following guidelines and add them to Church Order
Supplement, Article 84:

When reinstatement is requested by a former officebearer who
confessed to or was determined to be guilty of sexual misconduct
leading up to suspension and deposition from office:

1. Reinstatement to office shall be denied to individuals who:

a. Confessed to or are determined to be guilty of sexual miscon-
duct against a minor.

b. Confessed to or are determined to be guilty of sexual miscon-
duct against more than one victim in a single church or
community.

c. Confessed to or are determined to be guilty of sexual miscon-
duct in more than one community or church.

d. Confessed to or are determined to be guilty of sexual miscon-
duct and other related ungodly conduct.

Examples of related ungodly misconduct include but are not
limited to engaging in adult or child pornography, engaging a
prostitute for sexual contact, exhibitionistic or voyeuristic
behavior, attending a nudist camp, sexual addiction, and so forth.

2. Councils and classes shall not reinstate a former officebearer
suspended or deposed for sexual misconduct or ungodly conduct
not covered in items 1, a-d without receiving the advice of legal
counsel concerning the church’s liability.

Grounds:

1. The conditions listed in Church Order Article 84 to evaluate restoration
to office neither adequately address the unique behavior of sexual
misconduct nor recognize the present clinical knowledge regarding care
and treatment of a sexual offender.

2. The potential for civil liability and litigation against a council and classis
that restores a determined abuser to office is significant.

3. The importance of protecting the congregation has grown significantly
because of incidents of abusers who reoffend, incidents of multiple
victims of a lone abuser, and incidents of known abusers who move from
congregation to congregation.
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E. Thatsynod declare June 27, 2004, to July 4, 2004, a week of prayer for peace
and authorize the officers to send the letter found in BOT Supplement,
Appendix A.

F. That synod grant the BOT an additional year to respond to provisions for
assisting smaller churches (BOT Supplement II, A).

G. That synod approve the following statement of vision and the revised
mandate for Race Relations as proposed (BOT Supplement I, B):

Statement of Vision

Because the Christian Reformed Church’s unity and diversity
must mirror that of God; the Father, Son; and Holy Spirit; the
members and agencies of the Christian Reformed Church are called
to be reconciled with one another as a community of racially and
ethnically diverse people of God. It is the vision of the Christian
Reformed Church to live out this calling by:

= Rejecting and resisting the practice and tolerance of racism in
all its forms.

= Confessing that racism diminishes us all and putting into
practice biblical principles of sharing insight, courage, access,
power, and resources.

= Celebrating the image of God in all people of every race and
culture.

Mandate

CRC Race Relations will initiate and provide effective and collabo-
rative training, programs, and organizing actions in ways that
mobilize Christian Reformed agencies and educational institutions,
as well as classes and congregations to recognize, expose, and
dismantle racism in all its forms and to experience true biblical
reconciliation as a diverse and unified people of God.

H. That synod authorize the BOT to alter and update vision statements and
mandates as needed for the specialized ministries of the denomination (BOT
Supplement 11, C).

I. That synod approve the title for the new chief executive position as being
the Executive Director of the Christian Reformed Church in North America (BOT
Supplement Il, D).

J. That synod approve the stated supply compensation for 2005 as follows:
not less than $445 per week for churches in the United States; and not less than
$460 per week for churches in Canada (BOT Supplement II, G, 1).

K. That synod approve an aggregate ministry share request for 2005 in the
amount of $266.09 (an increase over 2004 of $3.93 or 1.5 percent) (BOT
Supplement 11, G, 2).

L. Thatsynod approve a 3.5 percent of midpoint adjustment to the denomina-
tional salary grid for 2004-2005 (BOT Supplement 11, G, 3).

M. That synod approve the list of above-ministry share and specially desig-
nated offerings for the agencies and institutions of the CRC and for denomina-
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tionally related youth agencies and recommend these to the churches for
consideration (BOT Supplement I, G, 4, a).

N. That synod add to the accredited list the following organizations (BOT
Supplement 11, G, 4, b):

Hope Haven
IN Network
Inter-Varsity Christian Fellowship of Canada

O. That synod not approve the following applicants for accreditation (BOT
Supplement I, G, 4, c):

International Association for the Promotion of Christian Higher Education
Lutheran Aid — Bangladesh
New Focus International

P. That synod approve the list of nondenominational agencies, previously
accredited, that have renewed their applications and are recommended for
2005 accreditation (BOT Supplement 11, G, 4, d).

Board of Trustees of the

Christian Reformed Church in North America
David H. Engelhard, general secretary
Peter Borgdorff, executive director of ministries
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Appendix A

CHRISTIAN
REFORMED
CHURCH

2850 Kalamazoo Avenue SE
Grand Rapids Ml 49560
Voice: 616-241-1691
Fax: 616-224-5895

3475 Mainway
PO Box 5070 STN LCD |
Burlington ON L7R 3Y8
Voice: 905-336-2920
Fax: 905-336-8344

Letter re Week of Prayer for Peace

June 21, 2004
Dear Congregations and Members of the CRCNA,

Jesus said, "Blessed are the peacemakers,
for they shall be called sons [children] of God"
Matthew 5:9

The synod of the Christian Reformed Church meeting in Grand Rapids,
Michigan, declares June 27 to July 4, 2004, a week of prayer for peace. As a week of
prayer, these dates bridge our two national holidays: Canada Day and Independence
Day.

We grieve with and for those who experience the devastation of violence in its
many forms and guises. We weep with victims of poverty, starvation, abortion, terror,
and war—especially at this time for those who are victims of terror and war. The
recent wars and persecutions in various countries bring this vividly to our attention.
The injuries and loss of life on all sides of these conflicts brings sorrow and a need
for confession.

We confess and repent at this time because sin pervades even our best
intentions and efforts. Sin runs through every human heart, every human structure,
and every national government. We ask our heavenly Father to forgive us for our sins
and to send his Spirit to awaken in us a love for our neighbor that brings us to our
knees in prayer for his battered creation.

Remembering that our primary allegiance is to Christ's kingdom and not to any
nation or state, we ask the members and congregations of the Christian Reformed
Church in both Canada and the United States to pray for the needs of the
international community. Pray for:

¢ Anend to violence e Alt who serve in government
s Peace in war-torn places e Fellow believers who influence policy
e Victims of war o All those risking their lives to build peace

e Leaders of nations
Pray that families who mourn the loss of loved ones are comforted, and pray for
those who are maimed and wounded that the Spirit of God will bring comfort and
healing.

Our world belongs to God, and we commend it to his care. Let us come together
for a week of hearing what the Spirit has to say to the church. Let us listen to the
Word of God. Let us listen to the voices of those who bear God’s image. Let us in
humility ask God for help to bring violence to an end, to tame the hearts of the
vengeful, and to bring peace. We plead with our covenant God to manifest the
majesty of his name, to maintain his fidelity as our covenant partner, and to bring
peace from his loving heart of compassion.

Signed by Officers of Synod 2004
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Appendix B
Communication re Alternate Routes to Ministry Report

I. Denominational cohesiveness

The BOT has a growing concern that some decisions and practices are
advanced or implemented in isolation of how such decisions or practices will
impact the cohesiveness of the denomination There are a variety of reasons
why cohesiveness is a diminishing characteristic of the CRC, and many such
reasons are beyond anyone’s control. That, however, does not diminish the
importance of cohesiveness in a time when society is less so, and regionaliza-
tion (social, political, even religious) is common in our time. The reality in
which we live is that loyalty to established institutions is not what it once was.
Even when a situation is as it is, however, specific decisions can enhance or
diminish the effect of such a reality.

There are several significant reasons why denominational cohesiveness is
still what it is. Our confessional basis, perhaps more than any other factor,
binds the CRC together into a denominational fellowship. There are other,
more pragmatic influences as well. The Banner contributes its part, as do
assemblies (classis and synod), ministry share participation, and board
member participation in agency ministries. Calvin College and Calvin
Theological Seminary also contribute significantly to that sense of denomina-
tional loyalty. The combination of these factors, rather than any one factor by
itself, accounts for and contributes to the measure of cohesiveness we still
enjoy. It is our conviction, as we trust it is that of synod, that denominational
cohesiveness is an essential quality of our life together and that it is important
to avoid decisions or practices that tear at the fabric of the kind of denomina-
tion we want to be.

More specifically, we believe that a very significant factor in denomina-
tional cohesiveness has been the fact that in the past a vast majority of CRC
pastors were graduates of Calvin Seminary and shared a common journey
toward being credentialed for the pastoral ministry. Another significant factor,
among the clergy at least, is that nearly all of them have had to meet the same
standards and qualifications for being a leader in the CRC. There is great value
in such commonality, especially in a denomination the size of the CRC. We are,
by all standards, a small denomination, and that fact dictates that our deci-
sions as a church should encourage, rather than diminish, the degree of
cohesiveness that is still possible.

Il. The expenses involved in the committee’s recommendations

The study committee acknowledges that its proposals will incur additional
costs. In our opinion, however, the committee’s estimates are very conserva-
tive at best. The report suggests that there can be substantial cost-recovery
through the assessment of student fees, but it is unlikely that such assessments
will meet the additional financial outlay required to implement the commit-
tee’s recommendations. The following examples will suffice to demonstrate
the point.

The committee proposes that the general secretary provide administrative
oversight to the proposed structure. There appears to be no accurate estimate
of the time that is required to provide such oversight, but it is not unreasonable
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to assume that it will be substantial. In addition, the service of a part-time
administrative assistant is proposed. Is it realistic to think that a structure as
complex as is being proposed can be managed in a few hours per week? Even
if that were assumed to be an accurate estimate, it is most likely that the
portion of the general secretary’s time required will be substantially greater
than the $6,000 per year stated in the report. The expense of a part-time
administrative assistant is more difficult to estimate, but we do know that a
full-time qualified assistant costs annually in the neighborhood of $40,000
when salary and benefits are calculated into the expense. Then, of course, one
needs to add the work-related expenses associated with any position. It is our
experience that up-front expenses are generally higher than they are once a
structure is functional and operational. Therefore, the phase-in of these
expenses is more likely to come earlier rather than—as the report states—in
years four through eight.

Other major expenses that need to be anticipated are the training and
operational costs associated with the proposed classical and denominational
committees. It is difficult to estimate how much money is required to imple-
ment and maintain the proposed structure, but, again, it is likely to be substan-
tial. The study committee’s proposal essentially doubles present costs in
providing church leaders for the CRC; Calvin Theological Seminary will
continue to incur its present costs in providing such leaders. Even if Calvin
Seminary could reduce its expense because of the work of the proposed
committees, there is no mechanism to allocate such savings to a separately
operated structure.

Finally, there is no recommendation in the study committee’s report as to
how these additional expenses are to be met. The denominational office
budget is already severely strained and additional funds will be needed to
cover these expenses if synod should adopt the study committee’s report.

I1l. The impact of the committee’s recommendations on the present and
proposed denominational staffing structure

The BOT at its February 2004 meeting adopted a plan for the restructuring
of the denominational offices that is included in the Agenda for Synod 2004
(pp. 45-46, 81-102). While it is not necessary to detail that plan for you in this
document, the BOT notes that the study committee in its recommendations
could not have taken the restructuring proposal of the BOT into consideration
because the new structure had not yet been designed.

It needs to be recognized, however, that the proposed restructuring runs
counter to the recommendations of the study committee. The short version of
that counter-direction is (1) the proposed executive director’s office will have a
different function than that of the current executive director of ministries, and
(2) the new director will not be in the position to administer and oversee the
development of the study committee recommendations.

We also question the wisdom of having the denominational offices so
centrally involved in the ministerial candidacy process. Besides the significant
responsibility that would be added to the already heavy duties of the execu-
tive director’s office, we judge that it would be politically untenable to assign
to this office the work suggested by the study committee recommendations.
Perhaps routine candidacies, while very time consuming, would not present
much of a problem, but problematic candidacies could quickly embroil the
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denominational office in undesirable conflicts and absorb far too much of the
executive director’s time, and the synodical committee would meet too
infrequently to be of much help.

The proposed restructuring of the denominational offices is intended to
provide more time for the senior person to build solid relationships with
congregations and classes in the denomination. Making that person the center
of the proposed candidacy process, combined with the very real potential of
further overloading that position with conflictual situations, will largely undo
what the proposed restructuring is intended to accomplish.

Finally, even if the present general secretary were to be assigned to initially
implement the recommendations of the Alternate Routes to Ministry Commit-
tee, it is not a long-term solution. Soon the restructuring, if approved, would
take full effect and then all of the above-mentioned limitations would be
realized.

IV. Conclusion

There is much in the study committee’s report that the BOT can affirm, and
we agree that an essential issue facing the CRC is the need for more church
leaders. The comments in this communication are not intended to undermine
the report but are provided as a way of ensuring that what the BOT regards as
significant issues affecting its ministry on our denomination’s behalf—
cohesiveness, cost, and staffing—will be adequately discussed and taken into
consideration when synod discusses this report. May the Lord give all of us
wisdom and grace as we together seek to raise up and develop new leaders to
equip all of his people for ministry.

Appendix C
Summary of Denominational Investments and Compliance with
Investment Policy

Synod 1998 approved a number of measures dealing with investment
guidelines and disclosures. Two of these appear on page 440 of the Acts of
Synod 1998, as follows:

That the BOT annually provide synod and classical treasurers with a summary of
all investments owned by the agencies and institutions of the CRCNA. The
summary is to include groupings of investments listed in the investment policy.

That the BOT annually provide synod with a statement that the agencies and
institutions are in compliance with the investment policy; any exception to the
policy will be reported.

The accompanying summary and related footnotes constitute the Board of
Trustees’ response to the first of these requests. In response to the second
request, the Board of Trustees reports that on December 31, 2003, all of the
agencies and institutions are in compliance with the denomination’s invest-
ment policy, including the guidance it provides for assets received as a result
of gifts or gift-related transactions.

The Board of Trustees’ discussions regarding these matters included the
following:
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1. Asrequested by synod, the investment summary contains information
regarding assets held by the agencies and institutions of the denomination.
In addition to these investments, the denomination is responsible for the
administration of investments held by various benefit plans, including
retirement plans. The BOT reports that assets held by the benefit plans also
are in compliance with the denomination’s investment guidelines.

2. Asrequested, the summary includes investments only. It tells nothing of the
commitments, restrictions, and purposes attached to the investments.
Persons interested in a full understanding of these aspects are encouraged
to refer to the financial statements of the agencies and institutions on file
with each classical treasurer or to direct their inquires to the agencies and
institutions themselves.
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Footnotes to the December 31, 2003, Investment Summary
1.
2.

S

. These investments, which provide security for the overdraft accounts, are

Foundation pooled/unitized fixed income account for agencies.
Foundation pooled/unitized balanced account (fixed income 54%,
equities 46%) for agencies.

Donated mutual funds.

Estimated value of JCM (IRM) partnership investments.

Cash value of life insurance contracts received as gifts.

Interest in private equity funds, including unrealized gains and reinvest-
ments.

Includes promissory notes received in the sale of real estate and land
received as a gift and notes outstanding on a life insurance policy.
Includes investment in Creative Dining Services, owned jointly with Hope
College.

Real estate received as a gift.

part of a Canadian agency concentration/netting for interest cash man-
agement and investment program.
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AGENCY AND COMMITTEE
SUPPLEMENTS

Calvin College Supplement

The Calvin College Board of Trustees met May 20-22, 2004, and presents
this supplement of additional matters relating to the college.

At its meeting, the board had a dinner honoring retiring trustees; retiring
faculty and staff; and two distinguished alumni, Ms. Lois Ackerman Raap, and
Dr. James Gage. The board interviewed four faculty members for reappoint-
ment and reviewed and approved the Self Study Report for accreditation
prepared for the Higher Learning Commission of the North Central Associa-
tion 2004. This accreditation review takes place every ten years. The board also
attended commencement, which honored 890 graduates of Calvin College.

I. Faculty matters
A. Retirees (see I1l, Recommendations B, 1)
B. Faculty reappointments (see 111, Recommendations B, 2)

C. Administrative reappointments
The college made the following administrative appointments and reap-
pointments:

1. Janel M. Curry, Ph.D., Dean for Research and Scholarship (three years)

2. Cherith Fee Nordling, Ph.D., Co-director of Spiritual Leadership
Development (two years)

3. Robert G. Nordling, B.A., Co-director of Spiritual Leadership Development
(two years)

4. Thomas L. Steenwyk, M.A., Registrar (four years)

5. Lissa Schwander, M.S.W., Director of Cross Cultural Engagement (one year,
partial load)

Il. Election of college trustees

A. Regional trustees

The terms of Rev. Charles J. DeRidder, Rev. John W. DeVries, Rev. John
Joldersma, Mr. Arnold Morren, and Dr. Henry J. Stronks expire in 2004. The
following slates of nominees were submitted to their respective regions for
vote. The results of those elections will be ratified at Synod 2004.

1. Region 4 (Chatham, Hamilton, Niagara, Huron)
Ms. M. Nancy Booy; B.C.S., Redeemer College; B.A., Calvin College
Ms. Booy has worked on numerous workshops, seminars, conventions,
and local community college courses and serves as an elementary school
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teacher in Jarvis, Ontario. She is a member of the Aylmer, Ontario, CRC,
where she has served as church photo directory coordinator, children’s
Sunday and vacation Bible school teacher, and on school promotion and
building committees. Ms. Booy is currently an adult Bible study leader and
is on the contract partnership and computer committees at her school.

Mr. Peter Schuurman; B.A., Calvin College; M.A., Queens University;
M.Div., McMaster University

Mr. Schuurman has served as a campus minister at Brock University and
is a member of Jubilee Fellowship CRC, St. Catharines, Ontario. He has
served on the classical ministries committee and the Anastasis editorial
board and currently serves on the campus ministries committee, the CRC
Campus Ministry Association, and the Anastasis editorial board. In June
2004, he will assume the position of Educational Ministry Leader for CRC
Home Missions.

2. Region 6 (California South, Central California, Greater L.A., Pacific Hanmi)
Mrs. Mavis A. Moon; B.A., Calvin College; Human Resource Management
Certificate, Lotus Notes Development Professional and various information
technology certificates

Mrs. Moon is currently an information technology manager in San Jose,
California. She and her family are members of the San Jose CRC, and she
has served on the board of San Jose Christian School and the board of the
Calvin College Alumni Association. She has chaired several committees
and is currently chair of the accreditation committee of the board of San
Jose Christian School.

Mrs. Karen Wynbeek; B.A., Calvin College; M.A., Montclair State University

Mrs. Wynbeek is a science teacher at San Jose Christian Middle School and
amember of the Palo Alto (California) CRC. She has served on the board of
the Calvin Alumni Association, with CRC Publications as a church education
consultant, on the board of San Jose Christian School, and on the executive
committees of the Eastern Christian Teachers Association and the Southwest
Christian Teachers Association. Currently, Mrs. Wynbeek is a member of the
education committee of Palo Alto CRC and the local chapter of Calvin
Alumni Association. Last summer she was an advisor to Synod 2003.

3. Region 8 (Heartland, lakota, Lake Superior, Minnkota, N. Central lowa,
Pella)
Mrs. Kimberly Brinks-Starkenburg; B.A., Calvin College; coursework at the
University of Northern Colorado

Mrs. Brinks-Starkenburg is currently a teacher at Orange City (lowa)

Christian School and a member of Immanuel CRC, also in Orange City. She
has served as president of both the Heartland Convention Planning board
and the Theater Arts Patrons board at Northwestern College (Orange City),
on the Christian education committee at Immanuel CRC, and as children in
worship chair. She is currently serving on the advisory committee for the
Education Department at Northwestern College.

Rev. David A. Zylstra; B.A., Calvin College; M.Div., Calvin Seminary
Rev. Zylstra is the pastor of First CRC in Prinsburg, Minnesota, and has
previously served three other congregations in the Midwest. He has served
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as a member of the board of Dordt College; as board president of
Metropolitan Chorale of Waterloo, lowa; and as a delegate to synod six
times. He currently serves as a classical deputy for Classis Lake Superior.
He, his wife, and three children are all Calvin graduates.

4. Region 10 (Georgetown, Holland, Kalamazoo, Muskegon, N. Michigan)

Mrs. Nancy Van Antwerpen Mulder; B.A., Calvin College
Mrs. Van Antwerpen Mulder is a member of and church organist at

Fourteenth Street CRC in Holland, Michigan, where she has served on the
worship committee. She is a homemaker and plays the organ in area
churches. She has participated in several workshops and in the Symposium
on Worship and the Arts at Calvin College. Two of her children are Calvin
graduates, and one currently attends Calvin.

Mr. Bill Rykbost; B.A., Calvin College; M.B.A., University of Notre Dame

Mr. Rykbost is Vice President of Purchasing and Logistics at Gentex
Corporation and is a member of Fourteenth St. CRC in Holland, Michigan.
He has served on the board of the Calvin College Alumni Association (one
year as president); the board of Holland Christian band, orchestra, choir;
and the board of the Theatre Arts Patrons at Holland Christian High School.
Since 1999, Mr Rykbost has served as chair of the Calvin Alumni Lakeshore
Chapter. He has been a member of the interview board of the Michigan
Second Congressional District Military Academy since 1993 and of several
business associations. At his church, he as served as assistant treasurer,
treasurer, and chair of deacons; on the worship committee; as clerk of
council; and on the executive committee.

5. Region 11 (GR East, GR North, GR South, Grandyville, Lake Erie,
Thornapple Valley)
Mr. Craig Klamer; B.A., Calvin College

Mr. Klamer is the Vice President of Merchandise Administration for

Family Christian Stores and a member of Ada CRC in Ada, Michigan. He
has taught Reformed confessions, directed the adult choir, and served on
the search committee for the national director of GEMS. Currently, he is
serving his second term as an elder at Ada CRC and as co-chair of worship
ministries with the senior pastor.

Mr. Max Van Wyk; B.A., Calvin College; M.B.A., Western Michigan
University

Mr. Van Wyk is CEO and Chairman of the Board of Van Wyk Risk and
Financial Management and a member of Woodlawn CRC in Grand Rapids,
Michigan. He has served on the board of the Grand Rapids Christian
Schools, as chair of the Grand Rapids Christian Schools’ Capital Campaign,
as chair of the Better Business Bureau, as chairman of the CNA Grand
Rapids PACER panel, and on many other committees. He also previously
served as chair of deacons at Brookside CRC.

B. Alumni trustee (see I1l, Recommendation C, 1)
Mrs. Marjorie Youngsma has served one three-year term, and the board
recommends her for a second three-year term.

Mrs. Marjorie Youngsma; coursework at Calvin College, graduate of St.
Luke’s Hospital School of X-Ray Technology
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Mrs. Youngsma has served Calvin College on the board of the Alumni
Association (1997-2000) as finance committee chair and as a member of the
development committee. She was on the board of Bethesda PsycHealth
Systems from 1983-1994 and served as the vice president. She has received
numerous honors and awards as a volunteer in the Denver area and has
been a deacon and church treasurer. Mrs. Youngsma was president of
SpeechMasters Inc., from 1987-1993. From 1995-2004, she served as min-
istries coordinator for Third Christian Reformed Church of Denver. She is
married to Curt Youngsma, and they have four children, all Calvin gradu-
ates.

C. At-large trustees (see I1l, Recommendation C, 2)
The first term of Mrs. Elsa Prince Broekhuizen expires in 2004. The board
recommends her for a second three-year term.

Mrs. Elsa D. Zwiep Prince Broekhuizen; B.A. Calvin

Mrs. Elsa Prince Broekhuizen previously served two terms on the board
of Calvin College (1992-1998). She was married to Edgar Prince for forty-
one years until his death in 1995. She married Rev. Rensselaar Broekhuizen
(Calvin, 1956) in 2000. Her work has included teaching in elementary
schools in Colorado, Michigan, and South Carolina. As a homemaker and
mother, she served on numerous boards, including Friendship Ministries,
Calvin Presidential Advisory board, Holland Mainstreet, and Holland Arts
Council. In addition, she volunteered for Holland area community and arts
initiatives. After Mr. Prince’s death, she was chair of Prince Corporation
and currently is chair of EDP Management and Lumir Corporation. She is a
member of Ridgepointe Church in Holland, Michigan.

Dr. Jack Harkema and Ms. Jackie VanderBrug have each served two three-
year terms, and the board recommends each for an appointment to a third
term.

Dr. Jack Harkema; B.S., Calvin College; M.S., Michigan State University;
D.V.M., Michigan State University; Ph.D., University of California, Davis

Dr. Harkema has been Professor of Pathology and Director of the
Laboratory for Experimental and Toxicology Pathology at Michigan State
University since 1994. Dr. Harkema has published extensively and has
received a number of grants and contracts. He and his wife, Laurie, and
their two daughters are members of River Terrace CRC, East Lansing,
Michigan, where he serves on the executive committee.

Ms. Jacquelyn VanderBrug; B.S., Calvin College; M.A., University of
Michigan

Ms. VanderBrug currently serves at iBasis in Burlington, Massachusetts,
as Director of Business Development. From 1994-1998, she did management
consulting for CSC Index in Chicago, Illinois. In the summer of 1995, she
served as a business assistance intern for Focus: Hope, located in Detroit,
Michigan, and from 1990-92, she was a programming analyst for the
Congressional Budget Office of the United States Congress. Ms.
VanderBrug has served as a worship planner and liturgist in her church and
as a tutor for the Neighborhood Learning Center. She also currently serves
as executive director of Work In Progress, a Boston area nonprofit.
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I11. Recommendations

A. That synod grant the privilege of the floor to the chair of the board, Mr.
Milt Kuyers; the vicechair of the board, Rev. Charles DeRidder; the secretary of
the board, Ms. Cynthia Veenstra; and the president of the college, Dr. Gaylen J.
Byker when matters pertaining to education are presented.

B. Faculty matters

1. That synod give appropriate recognition to the following for service to
Calvin College and the Christian Reformed Church and confer on them the
titles listed below:

John E. Hamersma, S.M.D., Professor of Music, Emeritus

Beverly H. Morrison, Ph.D., Counselor, Student Academic Services, Emerita
Larry R. Nyhoff, Ph.D., Professor of Computer Science, Emeritus

Davis A. Young, Ph.D., Professor of Geology, Emeritus

Marvin A. Zuidema, P.E.D., Professor of Physical Education, Emeritus

2. That synod ratify the following reappointment with tenure (italics indicate
promotion to that rank):

Ruth E. Groenhout, Ph.D. Professor of Philosophy

C. Thatsynod by way of the printed ballot elect the following nominees for
membership on the board (terms to begin and end on the convening date of
the first full board meeting following the meeting of synod):

1. Alumni trustee

Mrs. Marjorie Youngsma 2007
2. At-large trustee

Mrs. Elsa Prince Broekhuizen, second term 2007

Dr. Jack Harkema, third term 2007

Ms. Jacquelyn VanderBrug, third term 2007

Calvin College Board of Trustees
Cynthia Rozendal Veenstra, secretary
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Calvin Theological Seminary Supplement

This report includes actions and recommendations of the seminary board of
trustees resulting from its May 20-21, 2004, meetings.

. Information

A. Board of Trustees

The trustees, at their meeting on May 21, 2004, elected the following officers
for 2004-2005: Sidney J. Jansma, Jr., president; Jacob E. Nyenhuis, vice presi-
dent; and Ruth Hofman, secretary.

B. Graduates, licentiates, candidates

Sixty-one students were graduated from our degree programs on May 22,
2004, and five graduates from other seminaries successfully completed their
ecclesiastical program requirements at Calvin Theological Seminary and are
included in the list of candidates.

Successful interviews were conducted with thirty-one new candidacy
applicants recommended by the faculty (see Recommendations I1I, A).

Three candidates from previous years, Mr. Peter Choi, Mr. Mark Klompien,
and Mr. Winston Visser, each requested an extension of candidacy. The board
so recommends to synod (see Recommendations 1, B, C, and D).

Twenty-seven students were granted either regular or temporary licensure
to exhort.

C. Finances
The budget of $5,758,900 was approved as presented for 2004-2005.

Il. Communication to synod

The Board of Trustees of Calvin Theological Seminary adopts the following
communication to Synod 2004:

The Board of Trustees of Calvin Theological Seminary wishes to express to
synod its appreciation for the denomination’s financial support of the semi-
nary, to call synod’s attention to some long-term trends in seminary funding
and denominational ministry shares, and to seek synod’s affirmation of the
historic relationship between the denomination and Calvin Theological
Seminary.

The board is grateful for the CRCNA''s faithful support of its denomina-
tional seminary. By any comparison with other denominations and seminaries,
the CRCNA's financial support of Calvin Theological Seminary is strong and
unparalleled. This support flows from the fact that Calvin Theological
Seminary is owned and operated by the denomination and from the denomi-
nation’s long-standing conviction that great blessing and strength come to the
seminary and the church when there is a deep interdependence of seminary
and church upon one another.

At the same time, the board points out to synod two rather dramatic trends
that have evolved over the years:

— First, the portion of the seminary budget that comes from denominational
ministry shares continues to be smaller, not because ministry shares have
declined in actual dollars but because operational costs continue to rise.
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Because of this trend over many years, the ministry-share portion of the
seminary budget has dropped from 90 percent in 1981, to 75 percent in
1991, to 45 percent in the 2004-2005 budget.

— Second, whereas the ministry-share system began as a means of provid-
ing education for ministers (see p. 103 in the Agenda for Synod 2004 where
the Ministries Priorities Committee Report explains the origins of the
ministry-share system), the scope and size of denominational ministries
have so expanded that the seminary portion of ministry shares today
represents only 11 percent of the total denominational ministry share and
7.5 percent of the total denominational program.

We bring these incremental, but dramatic, trends to synod’s attention
because we have concerns that the long-term impact of these trends, especially
if one projects these trends into the future, is to weaken the interdependence of
the seminary and church upon one another, a development that we believe is
not in the interest of either the seminary or the CRC as a whole. It is especially
significant that, while annual synods do adopt ministry-share levels, synod has
never specifically decided to set aside the long-standing denominational value of strong
interdependence of seminary and church. As the ministry-share portion of the
seminary budget now drops well below 50 percent, and the seminary portion
of total ministry shares hovers around the 10 percent level, it seems timely;, if
not urgent, for synod to affirm this long-standing denominational value and
address the implications of this value for future financial support of the
seminary.

Finally, this trend also translates into acute financial pressure on the
seminary and on its students, who face steep tuition increases each year.
Endowments are a key component to the financial viability of any seminary.
CTS has been proud to say that the Christian Reformed Church isits living
endowment. The seminary administration, nonetheless, is working tirelessly
to adapt to the changing financial realities of denominational support, includ-
ing short-term efforts to balance each annual budget and long-term efforts to
raise endowment funds.

The board expresses to synod not only the seminary’s gratitude but also its
deep need for the church’s ongoing financial support, as well as its concern
that synod maintain the long-standing denominational value of the strong
interdependence of seminary and church.

I11. Recommendations

A. That synod declare the following as candidates for the ministry in the
Christian Reformed Church, subject to completion of all requirements:

Barton, Adam M. H. Frielink, Harry J.
Bodini, Richard A. Gerber, Edward H.
Borger, Joyce Gifford, David S.
Brock, Ardean B. Guikema-Bode, Beth E.
Broek, Craig E. Heeres, Kevin S.

de Boer, Folkert (Frank) Hoogland, Daniel
Fakkema, Douglas E. Kamphuis, Joseph M.
Fisher, Jeffrey A. King, Zachary J.

Fluit, Gregory A. Kroon, David G.
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Lamsma, Bret D. Steenwyk, Chad M.

Meinders, Bradley A. Timmer, Gregory P.
Meinema, Leonard H. Tinklenberg, Wendy S.
Moerman, Stephen D. Umran, Naji

Muller, Carol S. Van Boom, Michael
Raak, Randall C. Verhoef, Paul W.-T.

Rodenhouse, Lucas A.
That Mr. Peter Choi be granted a one-year extension of his candidacy.

. That Mr. Mark Klompien be granted a one-year extension of his candidacy.

g o w

. That Mr. Winston Visser be granted a one-year extension of his candidacy.

E. That synod acknowledge with gratitude to God the years of faithful service
of Dr. Sidney Greidanus and confer upon him the title of Professor of
Preaching and Worship, Emeritus, effective August 31, 2004.

Calvin Theological Seminary Board of Trustees
Sidney Jansma, Jr., secretary
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CRC Publications Supplement

I. Update on relationship with the Reformed Church in America

In CRC Publications’ earlier report to synod, it was noted that CRC
Publications and the Reformed Church in America (RCA) had agreed on a full
partnership in providing resources to the CRC and the RCA, where full
partnership was understood to mean total integration of all functions related
to resource development and distribution. However, that decision included no
details regarding the full partnership. An informal agreed-upon goal was to
define this arrangement within three years.

Since that time, the two organizations have decided to put some key
elements of this arrangement on a fast track and implement them by
December 1, 2004. Some of the key items in the decision are the following:

A. The following functions of the full partnership will be centralized within
CRC Publications and the CRC Product Services Department:

— Customer service/warehousing/shipping/invoicing
— Marketing
— Inventory

B. CRC Publications will purchase the RCA inventory of those products that
both agree will continue to be sold. It will remit 5 percent (at least initially) to
the RCA of all net sales to the RCA churches.

C. CRC Publications will add (possibly) an interim RCA liaison position (one-
half time) to its staff.

D. Three at-large positions on the reconstituted CRC Publications Board will
be designated as RCA appointments.

In developing the proposal for this partnership, several values on which the
partnership would be based were agreed upon. Perhaps the key value is the
following:

The partnership entity should serve the resource/publishing needs of both
the RCA and the CRC equally wvell.

This arrangement will be advantageous to the churches from both denomi-
nations for several reasons. First of all, it will allow the two denominations,
and ultimately the churches from both, to benefit from the efficiencies gained
from combining two separate entities. Second, our churches will benefit from
having access to the resources that are provided from the unique but comple-
mentary perspectives of leaders from both denominations.

Il. Today’s New International Version (TNIV) of the Bible

As CRC Publications develops its resources, it normally uses the version of
the Bible that is most commonly used in CRC churches for Scripture refer-
ences. That version is currently the New International Version (NIV).

Arevised translation, called Today’s New International Version (TNIV),
will probably be available in the summer of 2005; the New Testament is
already available in that version. It would be helpful for CRC Publications’
planning purposes to know sooner rather than later whether this new version
will become the preferred version for CRC churches. For example, as we
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reprint our new Walk With Me curriculum, we would want to make sure we are
using the Bible version that churches are moving toward.

The churches often wait until synod determines whether a new Bible
version is acceptable for use in worship services before deciding whether to
make a change. In the past, the process for bringing a recommendation
specified that the Worship Committee of CRC Publications appoint a task force
to examine a new version and develop a recommendation, which then was
processed through the CRC Publications Board. The Worship Committee was
disbanded several years ago, so, last September, the CRC Publications execu-
tive committee passed the following recommendation:

That the board president appoint a committee to develop a proposal
for the CRC Publications Board’s suggesting what it should recom-
mend to synod regarding whether synod should designate Today’s
New International \ersion as one of the Bible versions acceptable for
use in worship services.

At the time the executive committee made this decision, it was under the
impression that the TNIV would be available by late last year.

This committee has met several times and is planning to have a recommen-
dation ready for the CRC Publications Board in February 2005 so that the
board can develop a recommendation for Synod 2005.

CRC Publications
Gary Mulder, executive director
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CRWRC Supplement

I. The Micah Call and the Micah Challenge
The Christian Reformed World Relief Committee and the Office of Social
Justice and Hunger Action (OSJHA) request that Synod 2004 endorse the
Micah Call and encourage strong CRC partic